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The Emplovyer, at its sole discretion, may grant a request for a leave of absence from an emplovee who is elected
or appointed to a Union office to perform official Union business. The Union will provide a 30-day minimum
notice of the request to the Employer, stating the starting and ending time for such requested leave. All wages
and benefit expenses for the emplovee shall be paid by the Union for all time served on said leave.

Section 11.4 Medical Leave: In case of accident, injury, pregnancy or illness which renders the employee
unable to work, an automatic leave of absence shall be granted for the period of time that the employee
is judged by a certified medical authority to be physically unable to work up to a maximum leave not to
exceed one (1) year.

The Employer reserves the right to require certification by a medical authority of an employee’s physical
capability of returning to work if time away exceeds three (3) consecutive scheduled workdays.

Section 11.7 Spur Leave:

The Employer, at its sole discretion, may grant a request for a leave of absence for an employee requested by

the Union to assist the UFCW International or Local 663 for temporary work as a union representative in the
SPUR program. The Union will provide a 30-day minimum notice of the request to the Employer, stating the
starting and ending time for such requested leave. All wages and benefit expenses for the employee shall be
paid by the Union for all time served on said leave.

Add in a New Section 11.11:

Upon implementation of the State of Minnesota Paid FMLA law, the employer retains the right to deduct
payroll taxes to the maximum amount allowed by state Paid Family Medical Leave legislation or implement a
private plan substitution should state legislation and commissioner approval be granted. This private plan shall
provide no less than the minimum benefits required under any said state law. The Employer shall have the
ability to design its private plan however it sees fit provided it receives commissioner approval.

Article 15: Health and Welfare
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Health & Welfare Fund: The Minneapolis Retail Meat Cutters and Food Handlers Health and Welfare Fund

(the “Fund”) is jointly administered by Union Trustees and Employer Trustees. The Emplover is bound by the
existing Trust Agreement covering the Fund and any amendments thereto to the extent they do not conflict
with this Agsreement. The Employer agrees to pay into the Fund contributions on behalf of any employee
who meets the eligibility criteria outlined below. The benefit plans are as agreed upon by the Employer
Trustees and Union Trustees and will remain in effect for the life of the Agreement except as may be
modified by agreement of a majority of the Board of Trustees, which shall not conflict with the eligibility
terms of this Agreement.

Benefit Commencement: Newly eligible employees that elect coverage specified in Article 15(D) under the

Minneapolis Retail Meat Cutters and Food Handlers (MRMC) Health and Welfare Plan (the “H&W Plan”) shall
have coverage commence the first day of the calendar month following the calendar month the Fund
receives contributions on the employee’s behalf.

Benefit Elections: The H&W Plan Administrator shall administer the benefit election process directly with

employees for newly eligible employees, open enroliment, and qualified mid-year election changes. Newly
eligible employees shall have 30 days to make their benefit elections from the date they begin employment
in an eligible classification.

Benefit Coverage Options:

° Full-time employees are eligible to elect one of the following tiers of coverage: Single, Single and
Spouse, Single and Child(ren), or Family.

° Modified part-time employees are eligible to elect one of the following tiers of coverage: Single
or Single and Child(ren). Employees who wish to purchase Single and Child(ren) coverage will be
required to contribute the difference in premiums between Single and Single and Child(ren)
coverage with the Employer’s contribution capped at the Single coverage rate.
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All other part-time employees (including courtesy and custodial employees) are eligible to elect
Ancillary benefits (e.g., Doctor on Demand, Dental, Vision, Life, and AD&D) that provide single
coverage for themselves.

Open Enrollment: Pursuant to the H&W Plan rules, eligible employees will annually have the opportunity to

elect or change coverage under the H&W Plan effective the following January 1. Should an eligible employee
elect or change coverage during the annual open enrollment period, the Employer must begin contributions
in December, so long as the employee had actual hours worked in November, for coverage to begin January
1. Emplovees who are already enrolled and do not need to modify their coverage election in H&W Plan do
not need to take any action during the annual open enrollment period to continue their existing coverage.
Open enrollment for Health & Welfare and Ancillary benefits will occur annually. The H&W Plan
Administrator shall notify the Emplover of all new or changed benefit elections no later than October 15.

Qualifying Life Event: Pursuant to the H&W Plan rules, eligible employees will have the opportunity to elect

or change coverage under the H&W Plan should they experience a qualifying life event in accordance with
applicable law.

Benefit Contributions: The Emplover agrees to contribute to the Fund for emplovees electing coverage on

the basis of employee classification as follows:

° _Full-time employees for each week the employee actually worked, was on FMLA, or received
compensation required by this Agreement for PTO, bereavement leave, jury duty, or holidays;
with contributions commencing in the first full week of the first month following the month the
employee was hired.

°  Modified part-time employees for each week the employee actually worked, was on FMLA, or
received compensation required by this Agreement for PTO (for those modified part-time

duty, or holidays; with contributions commencing in the first full week of the eighth month
following the month the employee was hired or moved into that classification.

s All other part-time (including courtesy and custodial employees) for each week the employee
actually worked, was on FMLA, or received compensation required by this Agreement for PTO,
bereavement leave, jury duty, or holidays; with contributions commencing the first full week of
the second month following the month the employee was hired or moved into that
classification.

The Employer may, at its option, begin contributing to the Fund earlier than required so as to provide
coverage sooner than as prescribed above.

Benefit contribution rates are as follows:

Weekly Health & Welfare Cost

Effective first reporting

period following Employer Employee Total Benefit | Employer | Employee
ratification Cost Cost Cost % %

ET $267.82 $20.00 $287.82 93.1% 6.9%
Modified PT — Single Only $158.84 $10.00 168.84 84.1% 5.9%
Ancillary $5.76 $1.00 $6.76 85.2% 14.8%




Employer Employee Total Benefit Employer Employee
Effective 1/1/2026 % %
FT-Single $148.73 90.0% 10.0%
FT-Single + Spouse $304.91 $338.79 90.0% 10.0%
FT - Single + Children $297.47 $33.05 $330.52 90.0% 10.0%
FT—Family $513.13 $57.02 $570.15 90.0% 10.0%
| PT-Single
Only $148.73 $16.53 $165.26 90.0% 10.0%
Ancillary $6.70 $0.75 $7.45 90.0% 10.0%
Employer Total Benefit Employee
Effective 1/1/2027 Cost 0S Cost %
FT-Single $148.73 $16.53 $165.26 10.0%
FT -Single + Spouse $304.91 $33.88 $338.79 10.0%
FT-Single + Children | $297.47 ; $330.52 10.0%
FT—Family $513.13 $57.02 $570.15 10.0%
Modified PT - Single
Only $148.73 $16.53 $165.26 90.0% 10.0%
Ancillary $6.70 $0.75 $7.45 90.0% 10.0%
Employer Employee Total Benefit Employer Emplovee
Effective 1/1/2028 Cost Cost % %
FT-Singdle $148.73 $165.26 90.0% 10.0%
FT-Single + Spouse $304.91 $338.79 90.0% 10.0%
FT - Single + Children | $297.47 $330.52 90.0% 10.0%
FT - Family $513.13 $570.15 90.0% 10.0%
Modified PT - Single
QOnly $148.73 $165.26 90.0% 10.0%
Ancillary $6.70 $7.45 90.0% 10.0%

A pre-tax plan for employee contributions will be implemented by the Emplover. If an employee at any

time ceases to allow the Company to deduct the employee’s share of the Fund contributions the

Company will no longer be required to make contributions to the Fund on the employee’s behalf. The

Employer and employee will not have to pay contributions into the Fund should the employee not elect

benefit coverage.

The Employer shall not be responsible for any additional benefit costs for the term of this Agreement.

H. Termination of Contribution at Employment Separation: Upon end of employment, regardless of reason

(e.g. retirement, layoff, termination), the final contribution remitted to the Fund on the former employee’s

behalf shall be in the calendar month following the month in which the emplovee last incurred actual hours

worked.

. Remittance: The Employer will remit contributions to the Fund each month on the date specified by the

H&W Plan Administrator. The Employer will collect the Employee contribution for each week an employer

contribution is due if the Employee was given a paycheck for the payroll period with sufficient net earnings

to pay the Employee contribution. If the Emplovyer did not issue a paycheck to the employee or the

employee’s paycheck does not have sufficient net earnings to pay the emplovee contribution, then the

employee is responsible for remitting the employee contribution directly to the Fund.




16.

1.7,

18.

Article 16: Arbitration:

Section 16.1: Any complaint to be processed under this Agreement must be registered within ten (10) days
by either party to this Agreement except that a complaint as to the payment or nonpayment of the
applicable wage rate must be registered within ninety (90) calendar days after the date of the alleged
violation. The applicable wage rate means the minimum contract wage rates, overtime rates, and rates for
vacation, holiday, jury pay and bereavement pay.

Section 16.2: Any controversy arising over the interpretation of or adherence to the terms and provisions of
this Agreement shall be settled by negotiations between an officer of the Union and the Employer or his/her
representative. Any controversy which cannot be so settled promptly may be referred to Arbitration. The
Federal Mediation and Conciliation Services (FMCS), shall be called upon to furnish a panel of five-{5}seven
(7) arbitrators, all of whom are members of the National Academy of Arbitrators, from which the arbitrator

arbitrators who have experience in grievance arbitration in the private sector. The decision of the arbitrator
shall be final and binding on all parties concerned.

Section 16.3: The expense of the arbitrator shall be divided equally between the Employer and the Union.

Section 16.4: There shall be no strike or lockout during the life of this Agreement, except in the case of
failure of either party to pursue the arbitration procedure within the time limits specified in the contract for
each step or in case of failure to abide by an arbitration award.

Section 16.5: Failure to comply with the time limits set forth in Steps 1, 2, and 3 below, maywill resultin an
automatic decision in award by default in favor of the other party excepting in cases of extension of time
mutually agreed upon. The steps to be followed are as follows:

(A) The complaint must be registered in writing within the specified time limits of the particular type of
grievance.

(B) Ifthe complaint is not satisfactorily resolved, either party may request arbitration within the next
ten (10) day period and request a panel from the Federal Mediation and Conciliation Service
(FMCS).

(©) The arbitration hearing shall be held within a ten (10) day period unless there is a mutual agreement
to extend such hearing or unless the arbitrator is not available within such period.

In each of the above steps, the days referred to are working days.

Clean up the following language in Section 17.1:

For the purpose of this Article, there shall be five{5) three (3) separate seniority groups. The seniority groups
shall be classified as:

(A) Full-Time Food Handler - Group 1 employees

(B) Modified and Regular Part-Time - Group 2 employees

(C) Certified Pharmacy Technician employees

Dy—Custodial Empleyees

Clean up the following language in Section 17.2:

(I) The Employer may designate Department Heads consistent with the following provisions: There shall be no
fewer than four (4) Department Heads per store in the Food Handler departments. An Employer who wishes
to establish additional Department Head positions must first maintain and fill each of the six (6) Department
Head positions specified by title in Appendix C of this Agreement en-page-48-before it may fill any of the
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19.

20.

optional Department Head positions as provided below. Each Employer will have the option to designate a
total of up to nine (9) Department Head positions in each store. However, no Employer shall be obligated to
create or fill any additional Department Head positions by reason of these provisions. Each Employer may
designate what positions or jobs will be recognized as additional Department Head positions for itself,
recognizing that the additional positions so designated may vary from one company to another and from
store to store within each company.

Appendices B and C: Wages
Remove existing appendices and replace with the attached.

Other Clean-up:
Remove all male and female pronouns; redraft in way that pronoun is unnecessary or use they/them/their.
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Jerry's reserves the right to add, modify, subtract, or delete any of its proposals at any time

during these negotiations.

Appendix B
Minimum Meat Rates

Head Meat Cutter $31.44
Journeyman $30.44
Service Meat Employees
0-6 mo $18.00
6-12 mo $19.00
1-2 yr $20.00
2-3 yr $26.55

Employees who are at the top or above scale will receive the following increases:

Effective upon ratification® 3/7/2026 3/6/2027 3/4/2028
Head Meat Cutter $0.75 $0.75 $0.75 $0.75
Journeyman $0.75 $0.75 $0.75 $0.75
Service Meat Employees $0.65 $0.65 $0.65 $0.65

*Initial wage increase is retroactive for up to one week if ratified after contract expires and is

effective early if ratified before contract expires.




Jerry's reserves the right to add, modify, subtract, or delete any of its proposals at any time during these

negotiations.

Appendix C

Minimum Grocery Rates

Grocery
Department
Head $30.33
Produce
Department
Head $30.33
Frozen Food
Department
Head $30.33
Bookkeeper or
Head Cashier $30.33
Delicatessen
Department
Head $30.33
Company
Designated $30.33
Classified Classified
Full-time Food  Assistant Assistant (hired
Handlers & (hired on or after 3/5/2023 but Classified Assistant Retail
Pharmacy after 3/2/2025) before 3/2/2025) (hired before 3/5/2023) Specialist
0-6 mo $20.00
6-12 mo $21.75 $19.83 $18.83 $18.83 $17.00
1-2 yr $23.50 $20.60 $19.83 $19.83 $17.50
2-3 yr $24.50 $21.50 $20.60 $20.60 $18.00
3-4 yr $25.50 $23.00 $21.50 $21.50 $19.00
4-5 yr $26.50 $25.90 $23.00 $27.33 $19.80
5-6 yr $29.33 $27.33 $27.33|n/a $22.80
ALL PART-TIME
Step 1 hire - 1400 hours $13.75
Step 2 next 1400 hours $14.00
Step 3 next 700 hours $14.50
Step 4 next 700 hours $15.00
Step 5 next 700 hours $15.50
Step 6 next 700 hours $16.00
Step 7 next 700 hours $16.75
Step 8 next 700 hours $17.25
Step 9 next 700 hours $18.00
Step 10 next 700 hours $19.10




Effective upon
ratification*

3/7/2026

3/6/2027

3/4/2028

Grocery
Department
Head

Produce
Department
Head

Frozen Food
Department
Head

Bookkeeper or
Head Cashier

Delicatessen
Department
Head

Company
Designated

$0.75

$0.75

$0.75

$0.75

$0.75

$0.75

$0.75

$0.75

$0.75

$0.75

$0.75

$0.75

$0.75

$0.75

$0.75

$0.75

$0.75

$0.75

$0.75

$0.75

$0.75

$0.75

$0.75

$0.75

Full-time Food
Handlers &
Pharmacy

Classified
Assistant (hired
on or after
3/2/2025)

Classified
Assistant (hired
after 3/5/2023
but before
3/2/2025)

Classified
Assistant (hired
before 3/5/2023)

Retail Specialist

$0.70

$0.65

$0.65

$0.65

$0.55

$0.70

$0.65

$0.65

$0.65

$0.55

$0.70

$0.65

$0.65

$0.65

$0.55

$0.70

$0.65

$0.65

$0.65

$0.55

[All Part-Time

$0.45

$0.45

$0.45

$0.45]

*Initial wage increase is retroactive for up to one week if ratified after contract expires and is
effective early if ratified before contract expires.





