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Summary of Agreement with King’s County Market St. Francis 

Below is a general summary of highlights of the Collective Bargaining Agreement. Please refer to the actual 
Tentative Agreement documents for the exact language of the Agreement. 

 
 

Increase Wages for All Classifications 

We won wage increases for all FT and PT employees with improved wage scales for all classifications. 
 

Part time workers in progression will see an increase between $.75/hr to $1.50/hr over the life of the contract. 
Full time workers in progression will see an increase between $1.45/hr to $3.75/hr over the life of the contract. 
 
For members in-progression, see your wage scale in the Full Tentative Agreement to find your increase. 

Top or Overscale Wages: ​ ​ Date of Ratification        ​       ​      October 16, 2027 

Department Heads:   ​ ​ ​  $1​ ​ ​ ​         $.60 

FT Food Handlers at Top of Scale:         $1​ ​ ​ ​         $.60 

Head Meat Cutter:​ ​ ​  $1​ ​ ​ ​         $.60 

Journeyman:             ​ ​ ​  $1​ ​ ​ ​         $.60 

Regular Part Timers at Top of Scale:      $.85​ ​ ​ ​         $.60 

Flex Part Timers at Top of Scale:​  $.75​ ​ ​ ​         $.60 

Courtesy at Top of Scale:​ ​ $.55​ ​ ​ ​         $.55 

 

Holiday Pay: 

●​ Reduced years of service required for part timers to qualify for six (6) hours of pay on holidays 
from 10 years to 5 years. 

●​ Extra floating holiday for all employees who have completed 15 years of service or more. 

Vacation 

●​ Reduced years of service required for flex time employees to qualify for two (2) weeks of vacation 
from 3 years to 2 years. 

Health & Welfare 

●​ There will be no change in premiums.  
●​ We’ve agreed to accept the same deal that is negotiated with the Andover store in March of 2028. 
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