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TONY HOWNS FOODS COMPANY
Madelia, Minnesota

AGREEMENT

THE AGREEMENT made and entered o this Ist day of October, 2013, by and between
TONY DOWNS FOODS CO., Madelia, Minnesota, a Minnesota Corporation, hereinalier referred to as
the “Company™ and the UNITED FOOD AND COMMERCIAL WORKERS, an affiliste of the
American Pederation of Labor and the Congress of Industrial Organization for itself and on behalf of
local Union No. 1161, hereinafter referred to a3 the “Union,” each through the medium of its undersigned
duly authorized officials.

WITNESSETH:

WHEREAS, the parties, through the process of collective bargaining, have agreed as to wWages,
hotirs of employment, and certain other conditions of emplovment end to the exclusion of 21l other claims
and demands for the duration of this contract.

NOW, THEREFORE, in consideration of mutual covenants herein contained, to be duly kept
and performed, the parties hereto do hereby mutually agree as follows:

ARTICLET
RECOGNITION

1.03(a) The Company, in accordance with the Mational Labor Relstions Board’s decision and
certification dated June 30, 1964, recognized the Union as the exclusive representative of its
employees at the Madelia plant to include ail production, mamtenance, and truck driver
employees, but exclude maintenance employees who possess skilis which are ordinarily obtained
after the completion of formel education (such as computer repair), supervisors, guards, and
professionals, quality assurance, salesmen, and industrial nurses, as defined in the National Labor
Relations Act.

ARTICLE I
POLICY

2.01 The Company agrees that it will not diseriminate apainst any emplovee because of race,
age, color, creed, sex, national origin, sexual arfentation or because of metibership in the
Umion.

ARTICLE IIT
PURPOSE OF AGREEMENT

301 It is the intent and purpose of the parties hereto, that this Agreement shall promote and improve
the industrial and economic relationship between the Company and the Union and to set forth
herein rates of pay, hours of wark, and other conditions of employaent to be chserved by the
parties hereto. It is further recognized by both parties that they have a mutual interest and
obligation in maintaining friendly cooperation between the Company and the Union, which will
permit safe, econvmical operation of the plant.
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Step 1.

Step 3.

ARTICLETV
MANAGEMENT

It is the exclusive right of the Company to efficiently operate the business and to esiablish and
enforce reasonsble rules and regulations not contrary to the express terms of this contract and such
exclusive rights are fully recopnized by the Union and shall not be impaired. These rights inchade,
but are not Emited to, the hiring, discharzing for proper cause, relieving employees from duty for
lack of work scheduling of days and hours of work, provided such shall not be used for the
purpose of discriminating againgt any employee or to avoid any pravision of this Apreement.

ARTICLEV .
JOB STEWARD OR JOB COMMITTEE

The Union shall provide the Company with the names of its duly elected Officers and its Stewards
and the Company shail recognize such Unien Officers, Stewards and others duly authorized o
represent the Union in connection with this collective bargaining relationship.

ARTICLEVI
GRIEVANCE PROCEDURE

Should differences arise between the Company and the Union or between the Company and its
employee, pertaining to matters involved in this Agreement or incident to the employment relation
that canmot be resolved hetween the supervisor and the employee, it is the declared policy of the
parties hereto that all such differences shail be reduced to writing and shall be setiled as promptly
as possible in accordance with the procedures and time mitations as follows:

Between the aggrieved party and the mmmediate supervisor, Plant Personnel Manager snd with the
tine steward andior chief steward. The employee shell notify his mmediate supervisor of the
grievance within a maximum of five (5) calendar days {plus vecation, if any) from the date of
oceurrence, The supervisor must give his answer within two {2) working days. The aggrieved
party shall have two (2) working days in which to appeal 1o the next sep.

. Between the aggrieved pary, the line stewsrd andior the chief steward and the Plant

Superintendent or Plant Manager. The Superintendent or Plant Manager must give lus answer
within two {2} working days. The apgrieved party shall have two (2} working days in which to
appeal to the next step.

The hine steward and/or chief steward, local union rcpreséntalive_. with or without a Representative
of the International Union, the President of thé-Company or his designated representative and
Plant Manager shall meet within six (6} calendar days to receive the Company s mswer in writing.

The “Answer” as set forth in the time limit of each step above, is the “maximum” time that either
patty {Company or Union) has after receiving the grievance to render an answer. [f no answer 8
given within the time limits, the grievance shall be considered to have advanced to the next step.
The “Appeal” as set forth under time limits above, means the “maximum” time either party
{Company or Union) has from the time of receiving the answer, to notify the other parly to the
srievance that the answer is unsatisfactory and the aggrieved party or parties desire to appeal to
the next step of the procedure. Grievances not appealed within the time limits shall be deemed
setiled on the basis of the lagt step and shall not be further appealed or filed asa new grievance.

It is goreed that beginning with Step 2, either party may request the appearance of witness to the
grigvance,

On the time limitations established i Step 2 and 3, should the parties desire 1o extend the time,
they can do so by mutual agreement.

Step 4.

8.01

8.02

8.03

Union representatives shall report to their supervisor when it becomes necessary for them to leave
their jobs for the puipose of investigating a grievance, make known their destination, report to the
supervisor of the department they are visiting and report t their own supervisor at the time of
thear retum.

Line stewards shall handle grievances only within the department or line to which they are
assigned as ling stewards. This will not apply to the chief steward.

ARBITRATION: If no satisfactory settlement is reached within the time limits as set forth in Step
3, #t may be referrod at the request of either party to arbitration in accordance with the following
provisions:

a) Referrals to arbitration must be made within thirty (30) days of the date of the Step 3
ANFWEL. i

by The Federal Mediation Conciliation Service shall be requested to submit a panel of five
arbiteators.  From this hist of arbitrntors, the Company representative and the Union
representative shall alternately strike names until one name remains.  The Arbatrator
whose name remains shall be designated as the Arbitrator.

¢) The expense of the Arbitrator shall be shared equally.

d) If the Arbitrator shall find that an employee has been wnjustly discharged or suspended,
he shall be given an opportunity to retum to work. If this Arbitrator also finds that he
should be paid for any time jost, such time shall be determined by the Arbitrator,

¢} The Award of the Arbitrator will be {inal and bindmg on both parties.

The Company acknowledges an Bmployee’s right to Union representation when that Employes is
the subject of a misconduct investigation. The Employer shail not question the Employee under
investigation without henoring the Emplovee’s request for representation,

ARTICLE VII
NO STRIKE - NO LOCKOUT

Should differences arise between the Company and the Union, or between the Company and its
etnployees, pertaining to matters involved in this Agreemers or incident to the employment
relations, there shall be no strike, slowdown, sit down, or stoppage of work on the part of the
Unson, or lockout on the part of the Company.

ARTICLE VIII
DISCIPLINARY ACTION

No employee shall be discharged, suspended without pay, or disciplined in any manner except for
just cause.

No employee shail be discharged for cause without first having been given at least one waming
notice, i writing, of Management's complaint or grievance againgt him, except that no such
warning notice need be given if the cause of discharge 13 theft, dishonesty. drunkenness while on
duty, & willful safery violation that causes or could cause serious injury or death to the employee
oranother person, or the more serious violation of noncompliance with rules and regulations.

All company rules used by the Employer for disciplinary purposes must be posted near time
clocks or on employee bulletin boards or In another manner made known to employees, and such
rules shall be reasonable and shall not be in conflict with any of the terms of provisions of this
Collective Bargaiming Agreement. Copies of any changes to Company rules used for disciplinary
purposes shall be mailed to the Union.
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Copies of all warning notices and other notices of disciplinary action given employees shail be
mailed to the Union and the employee without undue delay.

All warning notices will expire after one (1) vear from date of issue except that warning nofices
for behaviorial issues involving harassment or disruptive or aggressive behavior will expire after
two (2) years from the date of issue. '

ARTICLEIX
UNION SHOP

It shall be a condition of employment that all employees ‘covered by this Agreement, who are
members of the Union in good standing, on the effective date of this Apreement, shall remain
members in good standing, and those who are not members on the effective date of this
Agreement shall, on the forty-fifth (45th) day following the effective date of thiz Agreement,
become and remain members in good standing in the Union.

Tt shall also be a condition of employment that all employees covered by this Agreement and hired
on or afier its effective dafe shall, on the forty-fifth (45th) working day following the beginning of
such employment, become and remain members in good standing in the Union.

Anyone not meeting these conditions shall be faid off or be discharged when notice to this effect is
given by the Unton,

The Company shall deduct, as to each employee whe shall authomize it in writing on the
appropriate form, from the first pay payable to such empleyee each month, the regular monthly
Union dues for the current month and the initiation fee of the Union, it due and owing, and
promptly Temit same to the Financial Secretary of the Local Union. The Union shalf notify the
Company of the names of each such Financial Secretary and the address to which such dues
collections shall be sent.

The Company shall provide the Union with the current list of new employees at the plant showing
date of hire, every two (2) weeks.

The Union agrees to indemnify and save the Company harmless against any and all claims, or by
reason of sction taken in reliance upon individual authorization furnished to the Company by the
Union, cr by reason of the Company's complisnce with the provisions of the Article.

v
ARTICIEX
SENIORITY

Madelia Phant

Seniority shall operate on a combination department and plant basis as hereinafier provided. The
Madelia plant shall operate subject to the following provisions:

There shall be separate plant and department seniority lists. The department and plant seniority of
each employee shall be posted in each department and copies shall be sent to the Union.  Such
seniority lusts shall be revised every two (2) months.

Each employee’s plant seniotity and department seniority shall date from the most recent date of
hire and transfer except that employees who transferred from the St James plant to the Madela
plant in 2014 shall have plant seniority from their most recent date of hire with the Company. An
employee shall acquire seniority only as heremnafier provided:

2)  Allnew emplovess shall be considered to be probationery employees for the first forty-
five (45) days of work, They shall be placed on the senicrity list after the successfal
completion of the probationary period. Probationary employees may be dismissed during
the forty-five (45) workday period at the company”s discretion,

b) New employees shall acquire plant seniority upon completion of forty-five (45) working
days. His'her most recent date of hire shall be used to compute vacation and eligibility
for insurance.

¢} Probaticnary emplovees may be assigned to work wherever the need exists and shall be
considered to be assigned o a general labor pool. Frobationary employees assigned 1o
the labor pool may bid on posted jobs and their number of days worked in the
probationary period will be considered along with ability in assigning the job
Emplovees whose jobs are discontmued may go into the laber pocl if they do not wish to
use their senjority rights, and will retain their plant servority. While employees are in the
labor pool, the Emplover can require them to wark on any job where they are needed.

1004 Senicrity departments and divisions shall be mutually agreed to by both parties. If, at any time, a

10,03

question arises concerning seniority departments, either by the addition of new eperations or the
elimmation of old operations, the guestions shall be negotiated o the mutual satisfaction of both
parties.  Seniority departments and divisions shall be as follows with a separate department
senlority st for sach shift:

Madelia Plant

1. Prep, Marination. X-ray and Janitorial

2. IQF and Log Caseup (includes West Oven)
3. Shipping and receiving

4. Maintenance

5. Caseup

6. Ovenand Canning #1

7. Ovenand Canning #2

8. Lugging and log mixing

9. Pouch-line and Soft Can

Layoffs from each department shall be made on the basis of departmental seniority. An employee
with senjority, whe is laid off from his department may:

MADELIA PLANT

First:

Take an open job in another department where the department seniority list has been exhausted,
provided he can perfarm the job or learn the job within a reasonable period of time.

Second:

if no Jjob is open, displace the employee in the plant having the least plani service at the beginning
of the next work day, provided the employee can perform the job or learn the job within a
reasonable lenoth of time. This paragraph shall not apply to night sanifation.

3} No employee shall be able 1o bump another emploves on a classified job unless he is fully
qualified to perform the job by previous training.

Third:
Go off the payroll

MADELIA:
4)  Noemployee can bump another employee within his department, if the bump is not made
by the beginning of the noon lunch pertod, and providing he can perform the job,

by An employee, who has exercised his displacement rights under this Section, shall be
ob}gaf;ecl to refurn 1o histher original department when recalled, according to department
seniority or remain in the new departnent with department seniority, beginning with
histher first day there.
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¢) Whenever a department is in operation, depaniment seniorify shail apply (except as
provided for in 10.05 Second Step of the layoff procedure).

Seniority departments will be increased, sccording to seniority, m the following order:

First:

By calling back employees, according fo thew department seniority, m the departmesnt being
increased, regardless whether these employees are working in other departments or are off the
payroll, providing the emploves can perform the work available or leamn the job within 4
reasonable period of time.

Second:
By calling back according to plant seniority, those employees off the payroll who have seniority,
provided the employee can perform the work avatlable or leam the job within a reasonable period
of time.

Third:
By cailing back, according to department serdority, in the department being increased, those who
do not have seniority.

Fourth:
By calling back those emplovees who do not have senionity, according to their plant service.

a) I the call-back is for a job other than cne in histher home department, the employee shali
have the right to refuse the job without loss of seniority.

b) Emplovess laid off will be notified by telephone call, or if contact is not made with the
employee within twenty-four {24} hours, a certified letter will be sent to his last known
address immediately and, he will be expected to report as directed within three (3} days
after notification.  Failure to do so, or faihare to accept the job offered in his department,
shall forfeit his seniority rights. However, in cases of inability to do se, upon mmediate
netification to the Company of this fact, he will be given three (3) addittonal days, or, in
the case of sickness or accident, will be given additional time to Teport, such time not te
exceed the period that such disability, as shown by acceptable medical evidence, would
be necessary for his return to work.

¢} It shall be the responsibility of the employee to immediately notify the company of any
change in histher address or telephone number.

1007 Job Posting and Bidding:

a) When a new job is created or & vacancy in an established job occurs, the job shall be
posted within five {5} days, and for three (3) days. The Union President will be provided
copies of all job postings. BEmplovees who are on a non-work staus may inguire ot the
plant office concerning postings and may bid for any posted job for which they are
qualified by virtue of ability and seniority.

b) Interested emplovees, with seniority, will sign their names on the posted notice, and the
emploves that has the most senfority and ability shall be given a reasonable opportunity
to break in on the job. If two individuals have smilar qualifications, then the mdividual
with the most department seniority shall be chosen.

¢) MNotices will be posted concurrently within the department and plant-wide. First
consideration will be given to bidders from withim the department. If there are ne
qualified bidders within the department, then plant-wide bidders will be considered.

d)  An employee’s department seniority shall begin on the day that he becomes the
successtul bidder on the posted job.

¢) Employees bidding into another department shall revert back to their former depariment
in case of a Company reduction in their new department. This seniority protection shall
be for only ninety (90 days from the date the employee is placed on the job.

£y Anemployee is considered to be qualified for a job when he can perform the whole job.
Employees placed on a job through the bidding process shall have a trial period specified
in the bid in which to demonstrate skills and sbilities. Applicants who fail to qualify
shall be seturned to their former jobs without Joss of seniority. The company shall have
the right ta assign an employee to a posted job until the proper applicant has been chosen
under this procedure, up to a period of twenty {20} days. This period may be extended
with mutual agreement with the Union and the Company.

g} If an employee fails to pass the skillsknowledge text for a specific classified opening on
which they have bid, they may not bid on similar openings for six months, unless they
have taken classes sufficient in the opinion of management to successfully pass the test.

108 The Company shall have the right to make temporary transfers of emplovees to other departments

12,09

to fill in for employees absent from work due to conditions beyond the Company’s control or the
absentesism of fellow emplovees.

An employee shall lose all seniority if the employes:
a)  Voluntarily guits.
bj s discharged for cause.
¢)  Fails to retum from layoff within three (3) werking days of notification,

d) Has been absent for three (3) successive scheduled working days without notifying the
Employer. This shall be considered a voluntary quit.

2l Is on lavofl in excess of two {2) vears.

£y Accepts other employment while on leave of absence or fails to return afler termination
of leave of absence.

2) P&rfgrms no work for one (1) vear except in cases of injury for which the employee is
receiving Wotker's Compensation Disability Payments or where the employee has
approved sick leave pursuant to Article 19.02.

1210 Bmployees leaving the bargaining unit for promotion to supervisor shall have their seniority rights

11.01

protected for ninety {90} working days.

ARTICLEXI
HOURS OF WORK

The basic workday will be eight (8) hours. The hasic workweek will be forty (40) hours. Every
reasonable effort will be made to provide at least eight (8) hours in ane day or forty {407 hours in
one week. The workweek shall begin at 7:00 A M Sunday and end at 700 AN the following
Sunday.



11.02

11.03

11.04
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The Company will not be expected o guarantee work to any employee in the case of an extreme
emergency such as:

a) If, at the time an employee reports for work and is unable to work because the plant is
disabled by severe weather conditions, outside power failures or unforeseen mechanical
failure of the equipment refating to fow] processing, then the four {4} hours” call-in does
not apply and employees will be paid for all the time that they are held on standby hasis
on the Company premises at their regular hourly rate.

) The Company will make an effort to notify employees of work requirements by
broadeasting over an agreed upon radio station or stations.

¢)  Emplovees on temporary layoff will be notified to return to work by telephone before the
hour of twelve {123) noon for the day shift, and between the hours of one {1.00% and three
(3:00} for the following day, night shift. Employees on sick leave or leave of absence
wrust use the same hours for reporting back to work.

One and one-half times the regular howly rate of pay shall be paid for all hours worked in excess
of eight (§) hours per day or forty {40} hours per week, whichever is more beneficial to the
employee.

Time and one-half will be paid for all work performed on Saturdays, provided the employee has
worked all of the hours scheduled tor the emplovee’s job {excluding approved vacation) during the
week

a) Time and one-half shall be paid employees for work performed on a Saturday m a
heliday week provided that the employes hes worked all of the scheduled work for
his department during that holiday week, if the holiday falls on a Monday, any four
{4 consecutive days may be worked without premium pay

by Any employee that is disciplined and given a day off will not be paid time and one-
half for Saturday work,

¢) EBmployees off on authorized Union business in any week, except a holiday week,
will be paid time and one-half for Saturday, providing they worked all other
scheduled hours in that week

dy  The Company shall post a nmice,By the end of the work shift on Thursday, notifying
emplovees whether they are required to work on Saturday. If the Company fails to
so notify the employees, the emplovees shell have the option of whether or not they
work on Saturday except that when an emergency arises after the end of the
Thursday shift, which requires Saturday work, then no such notice shall be required.
Examples of an unforeseeable emergency woulkl be an equipment breakdown or Jast
minute customer neads.

e An employee who is regularly scheduled to work on Saturday will not be pad time
and one-half for work performed on Saturdays. Such an employee will have another
day designated in lieu of Saturday and shall be paid time and one-half hours worked
on such day, provided the emplovee has worked all of the hows scheduled for the
etaplovee’s job {excluding approved vacation] in the preceding five {3} days.

Employees called to work wili be provided with a minimum of four (4Y hours” work of pay in ben
of work, such pay to start from the hour the employee is required to report for work, When ne
work is available, employees shall not be required to remain at the plant to receive the four {4)
hours” pay.

11.06
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There shall be equal distribution of the available overtime hours within a department or division
among the employees of the department or diviszon on a two (2) week basis,

Diouble time shall be paid for all hours worked on Sunday by an emplovee who is not repularly
scheduled to work on Sunday, provided the emploves has worked 90% of all of the hours
scheduled for the employee’s job (exciuding approved vacation) in the preceding six (6) days. An
emplovee regularly scheduled to work on Surday shall have another day designated in Hieu of
Sunday and shall be paid double time for any hours worked on such day, provided the emplovee
has worked 0% of all of the hours scheduled for the employes's job (exchuding approved
vacation) in the preceding six {6} days.

a) Anemplovee not regularly scheduled to work on Sunday must be notified by the end
of the shift on Thursday and given a day off in lieu of Sunday after working twe {23
consecutive Sundays, except that when an emergency arises after the end of the shift
on Thursday, then such notice and day off in lieu are not required. Examples of an
unforeseeable emergency would be an equipmern breakdown or last minute customer
needs.

An employee recalled to work, after leaving the plant upon completion of his day’s work, will be
paid time and one-half for howrs worked pursuant to such recall and guaranteed a minimum of four
(4} hours work.  Article 11,08 shall not apply to employees called in four (4) hours or less before
the start of the normal shift,

Employees must be on the line, ready to work when the line starts, Whenever a supervisor is
present, an employee must not leave the line without permission from his supervisor,

The Company shall make every effort to advise emplovess, by posting on the Company bulletin
board prior to the noon break, if there are material changes m that day’s scheduled working hours,

a) Employees that do not have a telephone must contact the plant no later than 2:00 PM.
regarding the next day shift work, or, by 2:00 PM. for the next night shift work.

Employees called back to work on an individual baesis shell be called in accordance with the
seniority of those laid off and such calls shall be made prior to 9:00 AM. Should an employee be
called back to work after 9:00 AM. on an individual basis, the employee shall have the right o
refuse such work without penaliy of any kind whatsoever.

The Company has the option of offering a flexible work schedule for new maintenance emplovees
and those current maintermrce emplovees who elect to have a flexible work schedule. The
flexible schedule could be a S-day workweek or a 4.day workweek. In the event a schedule with &
10-hour work day is offered, vacation and funeral leave will be adjusted to reflect 2 10-hour work
day.  Maintenance employees working a flexible work schedule will receive holiday pay
equivalent 1o maintenance emplovess working a basic wortkweek.

ARTICLE X11
VACATION
Madelia

{A} Employees hired on or after October 4, 1969, shall become eligible for their first vacation with
pay wpon completion of their first anniversary date, provided they have worked a minimum of one
hundred eighty {180} days during their first anniversary year, counting ss days worked those set
forth in Section 12.02 below. Subsequent vacations shall be based on their anniversary dafe and
vacation will be granted according to their years of service. They shall be allowed to take their
vacation any time during the twelve {12} month period fellowing their anniversary date.
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In order to be eligible for vacation pay, an employee must have worked a minimum of one
hundred eighty {180} days during the previous vacation year. The following davs will be counted
in determining whether or not an employee has worked the minimum of one hundred eighty (180}
days during the preceding vacation year.

a)  Days actually worked. Employee must work four (4) hours to be counted as a day toward
vacation.

by Days absent due to occupational injury or illness covered by Workmen's Compensation.

¢)  The recording secretary and financial secretary of the local union sttending union
meetings up to a total of twelve (12) days per year may, with previous notice to, and the
permission of the plant manaper, such employee may wotk a portion of that day on which
urion meeting may be held Other employees may have occasional days of excused
absence, without pay, for Union business, up to a limit of ten {107 days per year.

dy Al holidays paid for.

&) Days spent by the committee in contract negotiations with the Company.

£y Paud vacation days,

On a case-by-case basis, management will axercise its discretion to determine ehigibility for
vacation pay if employee does not satisfy the minimum days due to lack of work.

Length of Vacahons: Subject to qualifying, i sccordance with Section 12.01, 1242, 12.03, abave:

a)  Anemplovee will be entitled to one (1) week’s vacation with pay following ther first
anniversary date as set forth in Section 12,01 sbova,

b) An emplovee will be entitled to two (2) week’s vacation with pay, after completing three
{3) years of service,

¢)  Anemplovee will be entitled to three (3) week’s vacation with pay, after completing fen
{107 years of service.

d}  Anemployee will be entitled to four (4} week’s vacation with pay, after completing
twenty (20) vears of service.

¢)  The vacation granted shall be Sunday through Saturday, except that the Company shall
permit the prior Satusday to be taken, as well, when management believes circumstances

permit.

) Por vacation periods of less than one week, an employee will be excused from Saurday
and Surlay work only if the employee has approval to take a full day of vacation on
either Friday or Monday.

The Company shall make every effort to sccommodate the employee with a vacation schedule of
his chosce. The vacation sign-up calendars will be put up the Tirst business day in Tanuary. From
then until March 1. sign up will be for o minimum of one week and on depariment seniority. Alter
March 1, sign up will be on a first-come, first-serve basis. The final right to set vacation schedules
rests solely with Management, in order to ensure an orderly operstion of the Company.

Employees shall be pernutted o accept pey in lieu of histher vacation,

if an emploves fails to complete his eligibility requirements, no vacation pay is due.

10
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Madelia Plant. Vacations will be granted on the employee’s anniversary date and may not be
carried over and taken during any subsequent vacation periods.

Vacation checks shall e separate from regular payroll checks.

Wacation pay for each week of vacation shall be computed by taking forty {40} hours times the
employee’s regular rate of pay.

Inn ecase of death, vacation pay shall be paid to the employee’s beneficiary if they have met the
requirements of any one provision of the Agreement.

Employees who retire upon reaching the Social Security retirement eligibslity age within the
vacation vear shall receive a pro-rate of the vacation they have earned on the basis of 1412 the
anrual vacation: for which they are eligible, for each month within the vacation vear they have
worked Retfiring emplovees who have worked the minimum number of days required in Section
12.03 shall receive their full vacation allowance.

When returning from vacation, employees shall be assipned to the same job they held whea they
left for vacation unless the job has been abolished or a more senior employee has displaced the
reteming employee under the provisions of this Agreemsnt.

ARTICLE XIIT
HOLIDAY PAY

Unworked Holiday Pay: Employees who have successfully completed the probationary peried
forty-five {45 days) shall be paid eight (8) hours at their regular rate of pay for the following nine
(9) holidays.

NEW YEAR'SDAY CHRISTMAS EVE DAY
MEMORIAL DAY CHRISTMAS DAY
FOURTH OF JULY EMPLOYEE'S BIRTHDAY
LABOR DAY THANKSGIVING DAY

DAY AFTER THANKSGIVING

Employee’s birthday is to be taken any time of the month it falls in or paid in lieu of day off.
When possible, employees will not be scheduled for Saturday work when their paid birthday
holiday leave s teken on Fraday or Monday.

These emplovees who refuse o make themselves available for the full tine work shall be paid
holiday pay based on the average houes worked per day during the previous four (4) weeks, prior
to the holiday week. This shall apply o regular emplovees who lose time because of dlness,
yury, hayofly eto.

If am employee is off because of sickness, or accidant, hefshe shall receive pay for the holiday,
provided it falls within the thirteen (13) week period covered by the sickness and secident
insurance plan.

Holiday pay will not be granted to qualified emplovees who do not work the scheduled workday
as ordered preceding the holiday and the first scheduled hours after the holiday, unless they are
excused by their supervisor or off sick, which must be proven by a doctor certificate if requested
by the Company.

Eligible employees must work their full complement of hours the day before and the day after 2
recognized holiday, unfess unable to de so because roads become impassable.
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1402

13.01

15.02

Pay for holiday worked: Time and one-half the regular rate of pay shall be paid for all work
performed on ene of the above holidays. (This 15 in addition to the eight (8) hours of un-worked
holiday pay).

An employee shall receive no holiday pay as provided in this Artiele if he fails to report for work
ot fails to work the hours as ordered on the holiday,

An employee who has worked sometime during the fifteen (15) day periad preceding the holiday
shall receve eight (8) hours pay for the holiday in case of a plant or department shutdown.

Hours warked on a holiday shall be counted in computing weekly overtime.

When one of the ahove holidays falls on Sunday, it shall be celebrated on Monday, if so observed
nationally.

The heliday shall be the calendar day.

Il one of the above holidays occurs within the emplovee’s vacation period, he shall be paid eight
{8y hours in addition or he shall be allowed to take an extra day vacation pay.

ARTICLE XTIV
LUNCH AND RELIEF PERIODS

The funch peried shall be approximately in the middie of the shift and consist of a thirty {30)
mimste, unpaid break. It s agreed that in cases of emergency the lunch period may be extended
fifteen (15 minutes. In these cases, Management will advise the department Stewsrd immediately
of the emergency. The night shift shall have a comesponding funch pericd. Employess shall not
be required to work more then five {5) hours without 1 meal period, except by mutual agreement,
All employees shall have one fifteen (15) minute relief period before lunch and one fifteen {15}
minute relief period after lunch, providing the half-shift is more than two-(2) hours in length. The
fifteen (15) minute hunch break shall commence when the line stops. Such relief pericds shall be
scheduled as near the middle of each half-shili as possible. Emplovees shall be provided with an
additional fifteen (135) minute relief period after ten (10) houss of work. When employees have
compileted their work they shall not be required to remain at the plant and shall receive pay for the
relief period.

ARTICLE XV
HOSPITAL, MEDICAL, SURGICAL, AND LIFE INSURANCE

Employees will become eligible for group inswrance (which includes hospital coverage) on their
90tk day of employment or as required by law.

The employer will continue the present life. hospital, medical and surgical insurance coverage for
chigible employees on a self-insured basis.

Emplovees enrolled in the plan will pay the following:
First year in plan: 30% of premium
Second year i plan: 25% of premium

Third and subsequent vears: 20% of premium
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The plan provisions will include:

a) $750 deductible per family member each year, with a meximum deductible of $2,230 per year
per family.

by $2.500 cut-of-network deductible per family member cach year, with a maximum deductible
of $7,300 per family.

¢)  $2,500 out-of-pocket maximum per family member each year, with a maximum of $7,500 per
year per family.

) Participans in the plan will pay 40% of out-of-network charges.

&) For employees hired after Decerber 17,2015 A spouse of an employee is ineligible to be
covered by the insurance plan if the spouse is eligible for health insurance coverage through
the spouse’s own employer.

Except for employees on approved FMLA leaves, employees must work a munmum of 12 of the
scheduled hours per month for the Company to make the nsurance contribution on an employee's
hehalf as set forth in Section 15,02, While an employee is on an approved FMLA leave, the
company will continwe to make the insurance vontmbution set forth in section 1502 on an
employee’s behalf as if the employee were not on leave. An employee on an approved FMLA
feave or absence must continue to pay the employee’s share of the health insurance premiums in
crder for coverage to continue during the FMLA leave, If an employee exhausts his or her FMLA
ieave, the Company will notify the employee of rights the employee may have under COBRA to
continze the group health insurance coverage at the employee’s own expense.

{8 Premiums must be paid one (1) week prior to the 30th of the mongh to continue coverage
for the following month, or policy will be automatically canceled

in-Flospital benefits will commence on the first day.

The weekly accident benefit payments will begin the first day and sickness benefit payments will
begin after a seven (7) calendar day waiting period  Benefit at 322004 per week.

ATl policies are cancelable at the end of the month for which prepayment is made, unless the
emplovee continues to make full premium payments. Al policies sre cancelable on the
eraployea’s last day of work.

if an emplovee is on a worker’s compensation leave, cligible employees will also be placed on an
approved FMLA leave and the company will contribute to the premium for the employee’s group
health insurance as set forth in Section 15.04. If an employee, who s covered under the group
health insurance is on worker’s compensation leave that prevents the emplovee from working a
minimum of 172 of the scheduled hours per month and the employee is not eligible for the FMLA
leave, the company will contribute 50% of the total premium for the employee’s insurance option
in effect at the time of the wotk-related injury {i.¢. single or family), but not to excead two {2}
such monthly premium periods.

ARTICLEXVI
HEALTH AND SAFETY
A Jomnt Safety Commitiee consisting of an equal number of employee representatives, selected by

the Bargaining Committee, and Management representatives, selected by Managemen, shall be
established in the plant.

13



16.02

16.03

16.04

16.05

16.06

17.01

17.02
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17.04

The Joint Safety Committee shall convens once gach month, at a time o be determined by the
Comumittee to review and investigate safety practices and rules and to investigate accidents, sl for
the purpose of arriving at constructive suggestions or recommendations for improved safety
conditions and the prevention of accidents. Time conswned on committee work by employee
committee members shall he considered howrs worked, to be compensated by the Company at
therr regular howrly rate.

Employees shall be compensated at their basic hourly rate for the time spent in visita to & doctor
in the case of injuries received at the plants during working hours, if such visits are made during
working hours. If an employee leaves work because of a compensable injury, they shall be paid
for the remsinder of that portion of the AM. or PM. shift. If the compensable injury cecurs in the
AM. shift, and is such that they are unable to return to work in the PM., and upon receipt of the
doctor’s certificate so stating, the employee shall receive compensation for the full day.

Employees required to change jobs doring the workday, which involves exireme differences in
temperature, shall be allowed sufficient time to change clothes, ete., in preparation for such
changes in temperature.

it sP.zall be a majeor violation of the Company rules to siart or operate a maching without the
avaifable guards in their proper place.

The Union and the Company recognize that it is the responsibility of all employees to abide by
Company policies designated to ensure the well being of each of them. The Union recognizes that
the Company has safety policies and programs established for the purpose of promoting safety.

ARTICLE XVIE
TOOLS AND CLOTHING FURNISHED

The Company agrees fo supply haimets, beardnets, aprons and gloves where required for work
being performed and OSHA approved foot protection for employees whe weld.

Mo equipment will be re-issued unless the employee has old or worn out equipment fo turn in for
replacement. All the equipment will remain the property of the Company and shall be returned in
case of termination of employment for any reason. Abuse or excessive usage of company-
supplied clothing or equipment will be cause for disciplinary sction.

i
The Company agrees 1o replace or repair immediately standard hand tools necessary in the
performance of the emplovee’s job.

The (::ampany agrees to fornish and pay % the cost of insulated boots for employees who work full
time in the fowl cooler at Madelia. The Company agrees 1o pay a maximum of $1406.00 for the
cost of one pair of steel-loed leather shoas per vear for employees who weld.

ATICLEXVIE
WORK BY SUPERVISORS

No employee outside the Bargaining Unit will be used on work of the same nature as that
perfoermed by emplovees in the Barpaining Unit, except as follows:

a)  For the purpose of taking an employee™s place temporarily.
bj  For the purpose of breeking in new employees on a new job and instructing emplovees.

<) For the purpose of emergency; under this Article emergency means beyond the contro] of
the employees or the employer, which means the saving of life, limb, or property.
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ARTICLE XIX
TUNPAID LEAVES OF ABSENCE AND SICK LEAVE

The employer may grant an emplovee & leave of absence, without pay, for good and suffictent
reason. Employees shall be required 1o report back to wark on the date specified. Employees who
fail to report may be subject to discharge unless they have a justifiable reason that prevents their
return. When returning from a leave of absence, employees shall be assigned to the same job they
held when they left for & leave of absence unless the job has been abolished or a more senior
emplovee has displaced the retizning employee under the provisions of this Agreement.

An employee who is no longer eligible for pay under the insurance plan, and presents satisfactory
proof of such illness to the Emplover, shall be granted s sick leave automatically for a period of
not to exceed thirty (30) days. Such sick leave shall be extended for successive and intermitient
thirty (30) day periods up to one(1]) year from the first day of the initial sick leave granied afier the
effective date of this Agreement upon presentation of just cause if the employee’s health or
physical condition is such as to prevent the employee from gainful employment  After the one-
vear period, the Emplover may grant the employee additional sick leave but is not required to do
$0.

8) In case of compensable injury or iliness, a leave of absence will be granted automatically for
the full period of regular temporary disability. Such en automatic leave of absence will be
terminated autematically when the employee is capable of retuming to work.

A regular payroll emplovee whe is a member of the Union and who is designated by the Union to
attend a labor convention or serve in any other capacity on other official Union business shall, on
request, be given a temporary leave of absence, in writing, for a period not to exceed time required
by official Unzon business.

An employee on leave of absence who accepts other employment, shall lose all employment rights
at the Company. This does not apply when an employee is on leave conducting Union business,

When it is necessary for employzes to be excused from work for a part of the day to fulfill an
appointment m a doctor’s or dentist's office which cannot be made during nonworking hows for
treatment of non-occupational accidents or ilinesses, they shall be piven an excused absence,
provided the employee gives his supervisor one (1} week’s advance notice of such appointment,
except in situations where such notice is not possible.

Day-shift employees who are absent from work, must call i by 12:00 (noon) the day prior to
reporting back to work. Night shift employees who ate absent from work must call in by 10:00
AM. if they plan to come to work that mght

ay I the above procedures are not followed, the Company reserves the right to refuse the
emploves work.

1)  This procedure is necessary for Management to properly schedule the lines so production
schedules can be met.

ARTICLE XX
FUNERAL LEAVE

The Company shall pay three (3) days to full-time employees who have successfully completed
the probationsry period (45 days) whe are absent from work to make funeral arrangements and/or
attend the fimeral because of death of a hushand, wife, child, mother, father, sister, brother,
mother-in-law, father-in-law, grandparents, grandchildren, stepchildren, stepparents Such pay
shall be anly for three (3] scheduled workdays that the employee would have worked but for hus
absence. Two (2) additional days of unpaid Jeave will be available to employees traveling over
1000 mifes for & funeral.
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ARTICLE XX1
JURY DUTY

fAn emplayce wha has successfully completed the probationary period {45 days) and is called to
jury duty m the county, state, or federal cours, shall be excused for jury duty on presenting the
summons requiring such duty to the Plant Mangger.

The employee will be paid the difference between his regular eammgs on the bagis of eight (8)
hours per day and forty {40} hours per week and the amount he receives for such jury service,
providing the line works on these days. This does not apply to employees on vacation or sick
leave.

No difference in payment for jury service shall be paid to employees who fail to report to work
and work the hours of any scheduled day on which they are not required to report to coust.

ARTICLE XX1I
BULLETIN BOARDS

The Company will provide a bulletin board af each plant location for the Union’s exclusive use,
but only for postmg of formal notices of meetings, elections, names of representatives and officers
of the Union and general matters concerning the business of the Union.  All such notices to be
posted shall be brought to a designated representative of Management by the Union representative,
This representative of Management i5 to be made responsible for the proper posting of notices
within the meaning of this Articke. The bulletin board shall be placed where employees normally
congregate or travel, and shall not be hidden.

ARTICLE XXTIX
WAGES

For the first two years of their employment, the Company will pay emplovees hired into the
General Labor classification the minimum wage required by law or a wage rate the Company
believes the labor market requires, whichever is higher, but not mote than the general labor rate.
In addinon, employees with one year seniogity will be paid no less than $1.00 lower than the
general labor rate. Bntplovees with seniority of two years or more will be paid the general labar
rate.

The general labor rate for emplovees with seniority of two vears or more will be as follows:

L33 10/116 L1117 101418 41419

$12.90 $13.15 $13.43 §13.65 $13.85

All scheduled rate changes that acour by the end of the work shift on Wednesday, the increase in
rate shall become effective at the beginning of the following week.

The effective dates for the new agreement shall be October 1, 2015, and the expiration date shall
be September 30, 2019,
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Wage Rates - Madelia Plant Houzly Wage Rate for Employees:

Classifications marked with an asterisk (%) will automatically receive general labor rate when
classified full-time and fully gualified.

Production Departorent;

Bening and Canning
Retort: Operator +3.00%
Closing Machine Operator. +.25%
Logging Machine Operator e 0%
Washroom Operator...... . h13%
Caseup Labeler.... . et e e e R 2OF
Caseup Labeler :Scrvme Upem{or e 3
Soft Can Operator... BT WAL
Caseup Specialist gqx}ahf ed © perform 1raymg
palletizing, wrapping and sleeving, mcludmg
seteup and changeoven)®™ . . [USTOUTURRRE & BV o

= mplovees shall have a irial period to qualify for the Caseup Specialist job of at least 30 days
and additional time at the Company's discretion. Emplayees will be paid Caseup Specialist
classification rate when fully qualified.

Line Maintenance:
Line Mechanics will not be paid less than $2.00 mare than the general labor rate

Shipping/Receiving Department:
Forkhift Operator (Freezer)..on..
Forklift Operator (Dry warchouse

Working Foreman - Fifty (30) cents over the highest rate supervised by them
Leadperson - Twenty-five (25) cents over the highest rate supervised by them,

Equal Pay for Equal Work: Qualified employees that are assigned by the Company to classified
jobs shall be paid the classified rate for all hours worked on the classified job. (Qualification
under this Section means the job in its entirety.)

A clessified emplovee will work on whatever job heishe is assigned. A classified emplovee
temperarily transferred or assigned 1o a lower-rated job shall be paid the rate of the classified job
heishe regularly works. A classified emploves temporarily transferred or assigned w0 a higher.
rated job shall be paid the rate of the highet-rated job.

After an emplovee i not working in his classified job, which is femporarily not in operation, hig
rate will drop o the general labor rate or to the job rate under which he is working,

4) When an employee becomes fully qualified to perform the work in & classified job, all hours
an employee works in the classified jobs will be paid the appropriate classified rate. If an
employee has worked over half the workday in his classified job, he shall receive that rate for
the full day.

An employee must be fully qualified to perform the work prior to moving into a classified job.

4)  An employee must be fully qualified to perform the work in a classified job before receiving
the classified rate,

When an employee has become qualified for & hugher rated job classification, he will not receive
the rate for that job classification until there is an opening.
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Superittendent or Steward within the day of transfer, if there is any question segarding the rate
be paid on the new job,

Any now employee with seaiority, who bids on a classified job, as outlined below, will be required
to satisfaotorily pass the test requirements for the job thoy are bidding on. The Company may use
commercially-available skills tests for evaluating the qualifications of an employee bidding on the
following positions:

(a) Maintenance and Moobanics '
(1) Apprentice and Journeyman
(b} Leadman

The Company will give the Union advance notics of the skills tests selected.

All new and existing classified jobs of Tony Downs Foods Co, plant wilf be paid the same rate of
pay excluding Line Mechanics. The Company msy pay Line Mechanics based upon the
Company’s performance criteria and the Company’s performance sssessment as long as alf Line
Mechanics pay is $2.00 or mors than the general labor rate, The Plant Manager (or its squivalent)
shall have final disposition over the pay rate for sach Line Mechanic based upon the Company's
performance criteria and the Company’s performance assessment.  Within 120 days of the
ratification of this Agreement, the Company will meet with the Union to provide the performance
critecia developed by the Company,

ARTICLE XXIV
401(k) PLAN
The Company will set up a 401(k} plan. Employee participation will be voluntary,

ARTICLE XXV
TERMINATIONIOF AGREEMENT

-~
All provisions of this Agreement shall take effect October 1, 2015, unless otherwise indicated and
shall remain in effect until September 30, 2019, and from year to year thereafter, provided,
however, that this Agreement may be terminsted on Septerber 30, 2019 or on September 30 of
any year thereafter, by either party, on written notice mailed 6 the other party at least sixty (60)
days prior to September 30 of any given year thereafier.

If at any time the Company of this Agreement sells the plant, the Union shall stay active in
bargaining rigt
TONY DOWNS FOODS COMPANY
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