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ARTICLES OF AGREEMENT 

Entered into between the United Food and Commercial Workers, Local Union 663, Brainerd Minnesota, 

hereinafter referred to as the "Union", and the companies signatory to this Agreement in Brainerd, 

Minnesota, hereinafter referred to as the "Employer". 

ARTICLE 1: RECOGNITION AND UNION SECURITY 

1.1 Recognition: The Union is recognized as the sole and exclusive bargaining agent for all Meat 

Department, Grocery Department, Bakery Department, Deli Department, and Non-Foods 

1.2 
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Department employees of the Employer under the jurisdiction of the above-named Local Union. 

The Employer will be allowed to have up to three (3) employees (including the store manager) at 

each store outside the bargaining unit, who can do bargaining unit work. 

Union Security: It shall be a condition of employment that all employees of the Employer 

covered by this Agreement who are members of the Union in good standing on the date on which 

this Agreement is signed, shall remain members in good standing, and those who are not 

members of the Union on the date on which this Agreement is signed shall on the 31st day 

following the date on which this Agreement is signed become and remain members in good 

standing in the Union. It shall also be a condition of employment that all employees covered by 

this Agreement and hired on or after the date on which this Agreement is signed shall on the 31st 

day following the beginning date of such employment become and remain members in good 

standing in the Union. 

"In good standing," for the purposes of the agreement between this Union and this Employer, is 

defined to mean the payment of a standard initiation fee and standard monthly dues as applied 

uniformly to all employees covered by this agreement. 

1.3 Dues Check-off: The Employer agrees to deduct Union dues, initiation fees and/or uniform 

assessments from the wages of the employees in the bargaining unit who provide the Employer 

with a voluntary written authorization which shall not be irrevocable for a period of more than 

one (1) year or beyond the termination of this Agreement, whichever occurs sooner. 

The deduction of Union dues shall be made on a monthly basis and shall be forwarded to the 

Union within ten (10) days after such deduction is made. In the event no wages are due the 

employee, or are insufficient to cover the required deduction, the Employer will so state on the 
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2.2 Picket Line: It shall not be construed to be a violation of this Agreement for an employee to 

refuse to cross a picket line of a striking or locked out union. 

ARTICLE 3: HOURS OF WORK 

3.1 Workweek and Workday: The regular workweek shall be forty (40) hours to be worked in five 

(5) days, Monday through Saturday. (All time worked in excess of forty (40) hours per week or

eight (8) hours in one (1) day shall be paid for at one and one-half (1 ½) times the employees

regular rate of pay.) For Bakery Department employees, the Monday shift may start on Sunday

night.

3.2 Split Shifts: No full-time employee shall be required or permitted to work a split shift. No part-

time employee shall be required to work a split shift. A split shift is any interruption of the daily

work of the employee except his or her regular lunch or rest period.

3.3 Workweek: Part-time employees will be scheduled to work each week, in no more than five (5) 

days Monday through Saturday, exclusive of Sunday and Holiday hours worked and/or paid for. 

Part-time employees shall receive not less than four ( 4) hours of work or pay at one and one-half 

(1 ½) times their regular rate of pay, if called to work on their sixth (6th) workday. 

3.4 Weekly Minimums: In the event a part-time (carryout employee - fourteen (14) hours) is 

scheduled to work, the employee shall be entitled to a minimum schedule of fifteen (15) hours. 

This provision shall not apply to an extra employee working on Friday or Saturday only. 

3.5 Daily Minimums: Minimum daily schedule will be four (4) hours for non-student part-time 

employees and three (3) hours for student part-time employees, bagger employees and clean-up 

employees. 

3.6 Reduced Workweek: The Employer shall be allowed in the meat departments to utilize a 

maximum of two (2) meat wrappers, per Employer, on a reduced full-time workweek. The 

Employer shall be allowed to schedule up to eight (8) hours per day with a four (4) hour 

minimum call in. 

3. 7 Lunch Periods: A thirty (30) minute or one (1) hour unpaid lunch period shall be allowed for 

lunch each day the employee works a shift of seven (7) hours or more. The thirty (30) minute or 
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